
CHILDREN AND FAMILIES WORKER 

JOB DESCRIPTION 
 

A wonderful opportunity has arisen for the right person to take a key role 

in the future development of St. Mary’s, a vibrant church in the heart of Ewell.  
 

We are recruiting a full time Children and Families Worker to help enhance and expand the range of 

activities and services we provide for children and young people. St Mary’s currently has a wide 

variety of groups and services which are run for children by dedicated and committed volunteers. 

However, they are in need of support from someone with the time to be able to do so. 
 

Our aim is to provide something for all children, seamlessly through from babyhood to adulthood, 

giving them a Christian foundation on which to build their lives through their 20s and beyond. Our 

vision is for St Mary’s to be a church which is spiritually fulfilling, enjoyable and makes these young 

people want to be a part of our church throughout their lives. 

 

Job Purpose 

To support and help develop the children and families work within the church and local community. 

 

Accountability 

The vicar, or otherwise as notified by the Parochial Church Council (PCC). 

Salary: £25,000pa 

Proposed Plan of Work 

We realise this role will evolve over time, and have attached a tentative outline for this in stages. 

However, we look forward to you leading us in shaping and developing this strategy.   

 

Support 

You will have regular contact with our vicar, the Revd Russell Dewhurst and the Children’s Support 

Group (CSG), of which you will be a member. In addition to this, we would like to set you up with a 

mentor, either a member of our congregation or someone from a local church doing a similar job. Our 

diocese, Guildford, can provide plenty of support for you, through termly lunches for those employed 

in similar roles to you, training events, a resources centre and from the Diocesan Children and Family 

Ministry Advisor, Emma Coy. 

 

Details 

Although full time (with 5.6 weeks paid holiday pa), the working hours are flexible and could be 
prorated for the right candidate. However, it is essential that you participate with all relevant activities 
on Sundays and during the week, to engage across the spectrum of the church. 

 
It is a genuine occupational requirement that you are a practising Christian whose beliefs are in 

sympathy with the Church of England and the tradition of St Mary’s and can demonstrate a sincere 

faith and conviction in what you believe. The PCC does not discriminate on the basis of race, sex, 

sexual orientation, age or national origin. 

This is a fixed 3-year term contract, which if successful could be extended, and there is an initial 

probation period of 6 months. See the attachment for details of skills and qualifications required and 

our website for more information about our existing activities. Our current welcome pack is also 

available on request. 

Applicants should apply to the Parish Administrator with a current CV, the names and contact details 
of two referees, and a covering letter, via parishoffice@stmarysewell.com To have an informal 
conversation about the position please contact the Revd Russell Dewhurst 0208 393 1297 or 
vicar@stmarysewell.com The closing date for applications is 9am on Wednesday 27 March. 
Interviews for short-listed candidates will be held on Monday 8 April.  



PROPOSED PLAN OF WORK 

 

STAGE 1: Getting involved and understanding the current situation. Attending activities and 

services across the church spectrum, building relationships and assisting where needed. 

 

STAGE 2: Enhancing the current provision and considering plans for the future. Taking a lead 

role in developing the children and families’ work both in the church and the local community. 

 

STAGE 3: Consolidation, unification and outreach. 

Potential aspects of role: 

• Attend and directly assist, where needed, all our current activities (outlined in the children’s activities 

sheet). 

• Establish a bond and working relationship with all those currently involved in our children and families’ 

work through the above.  

• Take an early lead in certain groups, either because the current organiser is stepping down, or because 

there is an urgent need for a new group. Specifically, we need someone to take the lead for the weekly 

Fun Day Wednesday group and our monthly All-In service, and to create an 11+ group to run alongside 

the monthly Club Sandwich youth group (for 7-11s). See children’s activities sheet for further details. 

• Get to know all the parents and children involved, earn their trust and provide support and 

encouragement. 

• Integrate with the whole congregation, by attending the range of services offered.  

• Get to know those in positions of responsibility in the church, including the ministers, PCC, committees 

and churchwardens. 

• Work with our Safeguarding Officers to ensure that we follow the appropriate guidelines, work within and 

maintain effective procedures for the protection of children and vulnerable adults. 

 

Potential aspects of role: 

• Take the lead on welcoming newly attending families to our church and make them aware of the range 

of activities. This will include families preparing for baptism, first communion, confirmation and marriage. 

• Identify and implement strategies to support and stay connected with families who are not seen at 

church regularly.  

• Across all activities, ensure that families know what else is on offer at the church. This would include 

services for children and other opportunities such as music scholarships, etc. 

• Encourage and further develop our links with schools and make clear what we have to offer. 

• Make regular contact with all leaders to ensure supported and enthused with their activities. 

• Identify the further human or other resources needed by the various groups to sustain and enhance their 

activities. Look within and possibly outside of St Mary’s for who would be able to assist and provide 

encouragement for them to do so. Consider succession planning where appropriate. 

• Work with team leaders on how we can further offer support to children with special educational needs 

and disabilities. 

• Seek agreement with the CSG and the individual groups on suggestions to work more effectively and in 

closer connection with each other. Begin coordinating the range of activities as a whole. 

• Identify areas/age groups where there is currently a lack of provision for them and in particular expand 

the range of activities right through into the teenage years. 

Potential aspects of role: 

• Building on stages 1 and 2, have a clear overview of all children and families’ activities at the church. 

From this basis, review provision over time and continue support while making any recommendations for 

changes, to be agreed with the vicar and CSG. 

• Work with the church as a whole to enhance the idea that we are all one family, whilst maintaining the 

integrity of the different styles of approach and worship. Promote activities and services where we can all 

come together. 

• Plan and implement an outreach programme with the aim of engaging with the wider community and 

introducing them to what St Mary’s has to offer. 

•  


